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The Bonanza Creek (BNZ) Long-Term Ecological Research (LTER) Program is 
committed to fostering a just and inclusive environment where all members feel 
valued and inspired to contribute to the program’s success. We believe that a 
diverse and inclusive program leads to greater innovation and is essential to our 
excellence in science and its broader impacts. We recognize that some groups are 
currently underrepresented and actively plan for broadening participation across all 
levels, including leadership.  
 
We recognize and value the many dimension of diversity, including but not limited 
to age, ability, ethnicity, gender expression and identity, language, marital or 
caretaker status, nationality, race, religion, sex, sexual orientation, career stage and 
socioeconomic status. To create a program where all members cooperate and 
collaborate to advance understanding of the boreal forest, we are committed to 
upholding the following principles:  
 
❖ We will cultivate a safe and positive work environment that is free from 

bullying, discrimination, harassment, and prejudice.  
❖ We acknowledge, respect, and appreciate individual differences and 

encourage the free expression of ideas.  
❖ We believe in providing equitable opportunities and access for everyone to 

grow as individuals and to participate in our community.  
❖ We will work to provide equity and access to science and scientific research 

in our program, and full inclusion of all including those from (but not limited 
to) members of different ability, cultural, ehtnic, religious and economic 
groups. 

❖ We welcome and encourage ideas and dialogue on how to make the BNZ 
LTER more accessible to all.  

 
This statement was developed through active engagement of participants in the BNZ 
program. It reflects how we view our role at UAF, across our partner campuses, and 
in the world, and it guides how we act individually and as a group. 

 


